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Brief (1 paragraph) summary of professional interests:  
Although I have always identified as a social psychologist, I received my PhD in 
Organizational Behavior from the Stanford Graduate School of Business (so yes, 
moving from a business school to a psychology department is possible!). Prior to 
arriving at the University of Illinois in Fall 2023, I was on faculty in the Psychology 
departments at Ohio University (2013-2023) and the University of Chicago (2010-
2013), as well as in the School of Communication at The Ohio State University 
(2008-2010). Thus, I’ve lived in the Midwest for my entire postgraduate academic 
career! Broadly speaking, I study how people respond to threats to their social 
and personal identities, and I have conducted research in several intergroup contexts, including race, ethnicity, 
religion, gender, sexual orientation, and socioeconomic status. My favorite class to teach is Psychology of Religion 
and Spirituality, and I currently serve as Editor-in-Chief for the journal Self and Identity. 
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Representative honors or awards (no more than five): 
University of Illinois Urbana Champaign List of Teachers Rated as “Excellent” (2024) 
Society for Experimental Social Psychology Diversity Science Award (2024) 
Ohio University Presidential Research Scholar (2019) 
International Society for Self and Identity Outstanding Early Career Award (2018) 
Ohio University Dean’s Outstanding Teacher Award (2017) 
 
Involvement in MPA: 
MPA has been my favorite conference ever since I attended for the first time in 2010! From early in my career, I 
loved its relatively small size and the ease with which I could “network” (I know, that word is kind of awful) with 
psychologists across career stages and institution types. Now, I appreciate being able to share what is awesome 
about MPA with my undergraduate and graduate students – who are regular paper and poster presenters – as well 
as seeing how much more diverse MPA has become as an organization in the past 15 years. I served on the 
conference program committee from 2013-2015, was elected an MPA Fellow in 2015, chaired the conference 
program in 2019, and have been an Associate Executive Officer since 2022. During my tenure as AEO (an acronym 
that makes me giggle – but hey, I like it better than the word “network”), I have coordinated the Graduate 
Diversity Travel Awards and facilitated connections between award recipients and admired scholars. I have also 
organized an annual meetup at the conference for Latino/a attendees. As President of MPA, I would look forward 
to continuing to make the conference and organization a welcoming space for everyone. 


